
South East Asia Journal of Contemporary Business, Economics and Law, Vol. 2, Issue 1 (June)                                                                                            
ISSN 2289-1560  2013 

 

 17 

 

CONTINUING PROFESSIONAL DEVELOPMENT IN PUBLIC ACCOUNTANCY PRACTICE: 
THE PHILIPPINE EXPERIENCE 
 
Dr. Rufo R. Mendoza 
Board of Accountancy 
Professional Regulation Commission 
P.Paredes St., Sampaloc, Manila 
Philippines 
E-mail: mendozarufo@yahoo.com 
Contact Number: +(63) 917-562-2437 
 

 
 

ABSTRACT 
 

Public accountancy practice in the Philippines has an accreditation process that requires Certified Public Accountants (CPAs) 
to undergo Continuing Professional Development (CPD) as a means to maintain competence in their professional practice. 
However, despite the mandate and the campaign to disseminate the CPD requirements, a number of CPAs still find it hard to 
comply. This motivated the researcher to look into the current situations and practices in fulfilling the CPD requirements. 
Through a survey of 187 practicing CPAs, interviews, and focused group discussion, the study identified the factors that enable 
or encourage CPAs to engage in CPD activities as well as the barriers in pursuing such activities. It also confirmed the types of 
CPD activities which the CPAs have attended, their primary providers, and the decision-making and funding of CPD activities. 
Finally, it looked into the value of CPD activities and the quality of programs and providers. The study tested the hypothesis that 
is no significant difference on the responses when the respondents are grouped according to the demographic profile, using T-
Test to compare the responses of two groups of respondents and F-Test for more than two groups. The findings of the study are 
useful in improving the policies and programs related to CPD in the Accountancy profession. The recommendations are meant 
to enhance the capacity of the training service providers in developing programs that are efficient, effective, and beneficial. 
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INTRODUCTION 

The overall objective of any learning activity is the development of competence. The International Federation of Accountants 
(IFAC) defines competence as "the ability to perform a work role to a defined standard with reference to working environments." 
Thus, IFAC (2010) underscores that an individual becomes competent through learning and development. The International 
Accounting Education Standards Board (IAESB) of the IFAC uses the term learning and development to incorporate the 
different processes, activities, and outcomes contributing to the achievement of competence. 

The development of a professional accountant has two integral aspects: initial professional development (IPD) and continuing 
professional development (CPD). The IPD entails the earning of a tertiary education that qualifies a person for admission to the 
accountancy profession. It includes general education, professional accounting education, and practical experience before an 
individual is admitted to the profession. In the IPD, the individual develops first the competence leading to performing a role in 
the accountancy profession. 

On the other hand, CPD refers to "learning and development that maintains and develops capabilities to enable professional 
accountants to perform their roles competently." It provides continual development of the professional’s (a) knowledge; (b) 
skills; (c) values, ethics, and attitudes; and (d) competence achieved during IPD. 

The requirement for CPD is suitably provided in the Philippine Accountancy Law of 2004 which mandates certified public 
accountants (CPAs) in public accountancy to undergo an accreditation process. One of the primary requirements for such 
accreditation is the units or credits earned from CPD. This poses a serious consideration because of the public interest in the 
practice of public accountancy.  

Despite the mandate and campaign to disseminate the CPD requirements, a number of CPAs still find it hard to comply. The 
Board of Accountancy (BOA) has encountered a large number of CPAs who are applying for practice accreditation but failed to 
meet the required number of units for CPD. As a result, their practice is derailed and/or discontinued. 

OBJECTIVES OF THE STUDY 

This study aims to identify the factors that enable or encourage CPAs to engage in CPD activities as well as the barriers in 
pursuing such activities. It also seeks to determine the types of CPD activities which the CPAs have attended and their primary 
providers. Lastly, it describes the current practices with respect to the (a) person or entity that decides on what CPD activities 
should be taken, (b) source of funding for such activities, (c) learning value of the activities, and (d) quality of programs and 
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providers.  The study also tested the hypothesis that is no significant difference on the responses when the respondents are 
grouped according to the demographic profile. 

REQUIREMENTS FOR CPD 

In the Philippines, CPAs who are engaged in public accountancy practice are required to complete 60 credits of CPD which may 
be earned by the individual professional in any of the three years preceding the year of application for accreditation.  

The 60 units of CPD are distributed among five major topics as follows: 

Topics Required Units 
Philippine Financial Reporting Standards 15 
Philippine Standards on Auditing 10 
Taxation 4 
Professional Ethics 4 
Relevant Laws Recently Issued Affecting Business 27 
Total 60 

 
The CPD program for Filipino CPAs aims to (1) ensure the continuous education of accountants with the latest trends in the 
profession brought about by modernization and scientific and technological advancement; (2) raise and maintain the 
professional’s capability to deliver quality services; (3) attain and maintain the highest standards and quality in practice; (4) 
comply with the continuing ethical requirements; (5) make the Filipino accounting professionals globally competitive; and (6) 
promote the general welfare of the public. 

METHODS USED IN THE STUDY 

The study used survey as the primary data-gathering method. In addition, interviews and a focused group discussion of selected 
respondents were conducted. 

Respondents in the survey were 187 individual CPAs, 136 of them (72.73%) came from Metropolitan Manila, and the rests came 
from the provinces. This number represents a sample taken from 5,059 CPAs accredited by the Board of Accountancy as of May 
31, 2012.  

RESULTS OF THE STUDY 

Demographic Profile of Respondents 

Of the 187 respondents, 112 (59.89%) are female (Table 1). A great majority (73.8%) of the respondents have been in the 
practice for 10 years and below, with those having 5 years and below comprising 44.92%. The number of respondents decreases 
as the year gets longer. The highest educational attainment of 78.07% of the respondents is bachelor’s degree, indicating that 
only a small percentage of the respondents have taken graduate studies. 

The type of public accountancy practice varies from part-time practice constituting 34.22% and partnership with foreign 
affiliation comprising 31.55%. These types of practice represent extremes sides in the profession. Those involved in part-time 
practice usually have another job in the government, an academic institution, or a private business and perform services in public 
accountancy as "side line." In this type, practitioners are not even definite in giving their respective official place of business as 
most of them just share with other entities, do not have business office at all, or hold office in their respective residences. 

About half (47.06%) of the respondents are sole proprietors. More than half (53.48%) of them have less than 10 employees, an 
indication that small practitioners have very minimal number of staff. 

Table 1.Demographic Profile of Respondents 
Demographic Profile Frequency Per Cent Rank 

Gender    
Male 75 40.11 2 
Female 112 59.89 1 
Total 187 100  

Years in Public Accountancy Practice    
5 and below 84 44.92 1 
6 – 10 54 28.88 2 
11 – 20 19 10.16 3 
21 – 30 17 9.09 4 
31 – 40 9 4.81 5 
Over 40 4 2.14 6 
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Demographic Profile Frequency Per Cent Rank 
Total 187 100  

Educational Attainment    
Bachelor’s Degree 146 78.07 1 
Diploma (post-baccalaureate) 5 2.67 3 
Master’s Degree 33 17.65 2 
Doctorate Degree 3 1.60 4 
Total 187 100.00  

Type of Public Practice    
Part-Time Public Practice 64 34.22 1 
Full Time Practice of a Sole Proprietor 53 28.34 3 
Partnership with no Foreign Affiliation 11 5.88 4 
Partnership with Foreign Affiliation 59 31.55 2 
Total 187 100  

Current Position    
Sole Proprietor 88 47.06 1 
Staff/Associate 27 14.44 4 
Senior/Supervisor 28 14.97 3 
Manager/Director 30 16.04 2 
Partner 14 7.49 5 
Total 187 100  

Number of Employees in the Practice    
10 and below 100 53.48 1 
11 –   20 11 5.88 3 
21 –   50 5 2.67 6.5 
51 – 100 5 2.67 6.5 
101 – 200 9 4.81 5 
201 – 300 10 5.35 4 
Over 300 47 25.13 2 
Total 187 100  

 

CPD Activities of Respondents 

The study revealed that CPAs in public accountancy have attended to traditional modes of CPD during the last three years. 
Training, seminars, and workshops are the most dominant activities that are attended by 91.44% of the respondents (Table 2). 
Conferences and conventions followed with 39.04% of the respondents having attended. The third activities with the most 
number (25.67%) of the respondents were forums and summits. 

Table 2.Type of CPD Activities of the Respondents 
Type of CPD Activities Frequency % Rank 

Training, seminars, and workshops 171 91.44 1 
Conferences  and conventions 73 39.04 2 
Forums and summits 48 25.67 3 
Online learning courses  39 20.86 4 
Speaking engagement as resource person, speaker, discussant, 

reactor and the like 38 20.32 5 

Graduate school programs of studies 27 14.44 6 
Research 15 8.02 7 
Authorship of published technical articles and papers 7 3.74 8 
Membership in technical councils or committees in the accountancy 

profession  6 3.21 9 

Authorship of books 3 1.60 10 
 

Attendance to non-traditional modes like online courses, research, and authorship has been minimal. Online learning courses 
were attended by 20.86% of the respondents, mostly coming from partnerships with foreign affiliations. On the other hand, 
20.32% had speaking engagements as resource person, speaker, discussant, reactor, and other roles. It is noticeable that formal 
education, specifically graduate school programs of studies do not appeal much to the respondents as only 14.44% of them have 
undergone this type of CPD activity. The same is true with research (8.02%), authorship of published technical articles and 
papers (3.74%), and authorship of books (1.60%).  

Membership in technical councils and committees in the accountancy profession do not have much slots, hence, it is 
understandable that only 3.21% of the respondents have been engaged in this type of CPD activities. 
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CPD Providers. In general, the Philippine Institute of Certified Public Accountants (PICPA) has been regarded as the primary 
provider of CPD activities for CPAs in public accountancy practice.  PICPA National Office provided the CPD activities to 
60.43% while PICPA regions and chapters had provided these activities to 46.52% of the respondents (Table 3). 

Table 3.Providers of CPD Activities 
CPD Providers Frequency % Rank 

PICPA National Office 113 60.43 1 
PICPA regions and chapters 87 46.52 2 
Own organization, using internal resources 69 36.90 3 
Own organization, using external services 46 24.60 4 
Business or commercial organizations 38 20.32 5 
Government institutions 37 19.79 6 
Other professional organizations 35 18.72 7 
Accountancy sectoral associations 31 16.58 8 
Schools, colleges, and universities 27 14.44 9 
Training institutes, research centers, and review schools 24 12.83 10 

 
The succeeding providers are the respective organizations of the respondents, with 36.90% of them using internal resources and 
24.60% using external resources. It appears that if the respondents do not avail of the CPD activities provided by PICPA, the 
next option is to attend the programs conducted by their own organizations. The internal resources referred to in this variable 
pertain primarily to the resource persons or trainers and the training facilities like venues and equipment.  

Other professional organizations provided CPD activities to only 18.72% of the respondents while sectoral associations in the 
profession provided minimally to only 16.58%. It also appears that schools, colleges, and universities as well as training 
institutes, research centers, and review schools have not been active in providing CPD activities to CPAs. 

Enablers of CPD 

The enabling factors in the pursuit of CPD among CPAs are taken in different angles.  First, the practising CPAs undertake CPD 
as a matter of requirement. Second, they believe that CPD is a personal initiative of the professional. Third, they are convinced 
that CPD is beneficial to them. 

The view that CPD is a matter of requirement is supported by 82.35% of the respondents who believe that CPD needs to be 
undertaken primarily because it is a requirement for professional growth and advancement (Table 4). This is also supported by 
the view of 79.68% of the respondents that CPD is a requirement of government or regulatory bodies.  

Table 4.Enablers of CPD 
Enablers of CPD Frequency  % Rank 

Requirement for growth or advancement  154 82.35 1 
Need to comply with government or regulatory body requirements 149 79.68  

2 
Relevance of CPD activities to your professional goal 112 65.24 3 
Voluntary act in view of personal desire to grow professionally 

(disregarding requirements from any entity) 116 62.03 4 

Personal acceptance of the professional duty to attend the CPD 
activities 114 60.96 5 

Fear of being obsolete or out-dated 99 52.94 6 
High compensation in the profession 89 47.59 7 
High quality of CPD activities being offered by providers  85 45.45 8 
Employer requirement for CPD 75 40.11 9 
New work opportunities derived from attending CPD activities 61 32.62 10 
Financial benefits derived as a result of attending CPD activities 57 30.48 11 
Networking opportunities gained during CPD activities 51 27.27 12 
Peer pressure 12 6.42 13 

 
The second view that CPD is a personal initiative is premised on the relevance of CPD activities to the professional goal as 
revealed by 65.24% of the respondents. As a result, they engage themselves in learning activities. This deduction can be taken 
from the response of 62.03% of the respondents who believed that CPD is a voluntary act in view of their personal desire to grow 
professionally. This is taken in the context that these respondents would still engage in CPD activities even without any mandate 
from the government or other professional bodies. Thus, the personal acceptance of their professional duty to attend to CPD 
activities was revealed in the answers of 60.96% of the respondents. These findings agree with the Creative Skillset (2012) 
which espouses that "the people who do best—and stay in regular employment—are usually those who embrace change and 
further their skills. As asserted by the Hong Kong Institute of Certified Public Accountants (2012), it is the responsibility of the 
individual CPA to develop and maintain professional competence necessary to provide high-quality services.  
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The benefits gained from CPD have not been directly affecting the CPAs in public accountancy practice. While they can derive 
different forms of benefits, these are not the primary enablers of their engagement or participation in CPD. The benefits from 
CPD and the corresponding percentage of respondents are high compensation in the profession (47.59%), high quality of CPD 
activities being offered by providers (45.45%), new work opportunities derived from attending CPD activities (32.62%), 
financial benefits derived as a result of attending CPD activities (30.48%) and networking opportunities gained during CPD 
activities (27.27%).  

The progressive outlook of the CPAs was revealed in the response of 52.94% of the respondents who regarded fear of being 
obsolete or out-dated as an enabler of CPD. However, peer pressure matters only to a relatively small percentage of respondents.  

Barriers in Undertaking CPD 

The most prevalent barriers in undertaking CPD are time, cost, distance, and program worth. Conflict in the schedule of CPD 
activities with other professional activities of the CPAs is the primary barrier as revealed by 41.18% of the respondents (Table 
5). This is supported by the response of 26.74% of the respondents that the length of time required to complete CPD activities is 
also a barrier. Moreover, 17.65% of the respondents are occupied with personal and family affairs, leaving them limited time for 
attendance to CPD activities. 

Table 5.Barriers in Undertaking CPD 
Barriers in Undertaking CPD Frequency  % Rank 

Conflict in schedule with other professional activities 77 41.18 1 
High cost of CPD activities 70 37.43 2 
Distance of the location where CPD activities are conducted 54 28.88 3 
Length of time required to complete CPD activities 50 26.74 4 
Limited number of CPD providers 47 25.13 5 
Lack of financial means 35 18.72 6 
Occupied with personal and family affairs 33 17.65 7 
Lack of CPD activity offering 31 16.58 8 
CPD activities are different from your professional needs 19 10.16 9 
Disregard or disapproval of employer 11 5.88 10 
CPD activities serve no professional purpose or use to the respondent 7 3.74 11.5 
Dissatisfaction or discontent with previous CPD activities that you 

had attended 7 3.74  
11.5 

Displacement or relocation in work 6 3.21 13.5 
Health reasons 5 2.67 13.5 
Difficulty in absorbing contents of CPD activities 4 2.14 15 

 
Cost is a consideration in attending to CPD activities as shown by 37.43% of the respondents who treated the high cost of CPD 
activities as a barrier. This is related to the lack of financial means cited as a barrier by 18.72% of the respondents.  

The distance of the location where CPD activities are conducted is also a hindrance among CPAs as disclosed by 28.88% of the 
respondents. In an interview conducted, it was told that CPAs in the provinces find it hard to attend the training programs that are 
generally offered in Metro Manila as they entail additional cost in terms of transportation and accommodation. However, if they 
wait for the offering of training programs in their area or place of practice, chances are they might not be able to complete the 
required units for CPD since the offerings are very limited and seasonal. It is in this context that the limited number of CPD 
providers as revealed by 25.13% of the respondents and the lack of CPD activity offering as divulged by 16.58% are considered 
as barriers. 

The value of the program or lack of it also matters to the public practitioners. The CPD activities that are different from the 
professional needs of the CPAs were cited as an issue by 10.16% of the respondents. Both the lack of use of CPD activities and 
the dissatisfaction from previous CPD activities were cited as concerns by 3.74% of the respondents. While these represent a 
small number of respondents who treated the worth of the CPD activities as factors that deter attendance, they are nevertheless 
necessary to be given adequate attention. 

Similarly, employment-related reasons were cited by a relatively smaller number of respondents. The disregard or disapproval of 
employer was cited by 5.88% of the respondents, while displacement or relocation in work was articulated by 3.21%. Health 
reasons and difficulty in absorbing the contents of CPD activities were treated as barriers by the least number of respondents. 

Decision-Making and Funding Source on CPD Activities 

This part of the study answers the question "who decides on the CPD activities in which the CPAs should engage?" The survey 
showed that there are two extreme sources of such decision: the CPA himself (own decisions) and other entities. The latter 
include the work organization or employer, the professional accountancy organization, and the supervisors in the firm. 
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Generally, attendance or participation in CPD activities is primarily a personal decision of the professional as revealed by 
55.61% of the respondents (Table 6). This decision entails what topic or subject matter to study, the type of CPD activity, and the 
time to attend to such activity. This mode of self-decision is true to the individual practitioners who enjoy full autonomy in 
running the affairs of the practice.  

Table 6.Person or Entity Making Decisions on CPD Activities 
Who Determined the CPD Activities Frequency % Rank 

Primarily the respondent’s own decision 104 55.61 1 
Primarily defined by the respondent’s  organization 56 29.95 2 
Determined by professional organization or circle where the 

respondent belongs 
 

34 
 

18.18 
 

3 
Determined jointly by respondent and the supervisor or manager   

16 
 

8.56 
 

4 
Primarily the respondent’s supervisor or manager’s decision 12 6.42 5 
Whatever activities are offered by the provider 11 5.88 6 

 
On the other hand, the respondents working in big firms rely mostly on the CPD directions that are defined by their respective 
organizations as shown in the response of 29.95% of the respondents. A minimal number of respondents (6.42%) cited the 
decision of the supervisor or manager as also a possible influence.  

The professional organization where the CPA is affiliated is also a factor that could influence the decision of the CPA. However, 
the respondents do not simply rely on whatever activities are being offered by the CPD providers. This implies that there is still 
some sort of selection or screening which the respondents undertake before coming up with their decisions. This indicates that 
such decision really matters to the practitioners. 

Related to decision-making is the source of fund for attending CPD activities. The survey revealed that almost half (47.06%) of 
the respondents pay personally their CPD activities (Table 7). Again, this is understandable if the respondents are individual 
practitioners. However, 40.11% of the respondents stated that none of the CPD activities were paid by them personally. This 
result indicates that cost sharing is not predominant in the real world of practice. 

Table 7.CPD Activities Personally Funded 
CPD Activities Personally Funded Frequency % Rank 

None 75 40.11 2 
Between   1 – 25% 11 5.88 3 
Between 26 – 50% 5 2.67 5 
Between 51 – 75% 8 4.28 4 
Between 76 – 100% 88 47.06 1 
Total 187 100  

 
Quality of CPD. The quality of CPD initiatives was assessed using three attributes: (a) learning value of CPD activities, (b) 
quality of CPD activities, and (c) quality of CPD providers. The survey revealed that CPD initiatives in the accountancy 
profession are generally "of significant value" to the respondents as shown in the responses of 87.70% of them. None among 
them declared that CPD initiatives are of no value (Table 8). This supports the insights of Hakim (2008) that "CPD has been 
shown to improve job performance, quality of care, organizational performance and service delivery across employment sectors 
with consequential reduction in costs." 

Table 8.Learning Value of CPD Activities as Perceived by the Respondents 
Rating on the Learning Value Frequency % Rank 

Of no value 0 0 3 
Of some value 23 12.30 2 
Of some significant value 164 87.70 1 
Total 187 100  

 
The quality of CPD activities or programs was assessed to be "very satisfactory" as articulated by 56.15% of the respondents 
(Table 9). A relatively large number of respondents (29.41%) viewed the CPD activities or programs as "satisfactory". This 
assessment indicates that much can still be done to further enhance the planning and implementation of programs and projects 
towards achieving continuous development of the individual CPAs. 
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Table 9.Quality of CPD Activities or Programs as Assessed by the Respondents 
General  Rating on the Quality of the CPD Activities or 

Programs Frequency % Rank 

Excellent 23 12.30 3 
Very Satisfactory 105 56.15 1 
Satisfactory 55 29.41 2 
Fair 4 2.14 4 
Poor 0 0 5 
Total  187 100  

 
Majority (55.61%) of the respondents perceived the CPD providers as "very satisfactory" (Table 10). Similarly, 29.41% of the 
respondents assessed the providers as "satisfactory" and 13.90% considered them as "excellent." It appears that the assessment 
has been more positively in favour of the providers. Such assessment indicates the higher level of acceptance on the part of the 
respondents with respect to the quality of service that are delivered by the providers. In interviews conducted, it was revealed 
that the satisfaction is on the alignment of the topics being offered by the providers with the requirements of the individual 
practitioners. Thus, the providers are meeting the needs of the professionals by way of offering the appropriate topics or subject 
matters of training. However, the interview also revealed that much can be improved with respect to the delivery of the training 
programs in the actual conduct. 

Table 10.Quality of CPD Providers as Assessed by the Respondents 
General  Rating on the Quality of the CPD Providers Frequency % Rank 

Excellent 26 13.90 3 
Very Satisfactory 104 55.61 1 
Satisfactory 55 29.41 2 
Fair 2 1.07 4 
Poor 0 0 5 
Total  187 100  

 
Differences Between the Demographic Profile of the Respondents and their Continuing Professional Development 
Activities. 

Table 11 to 16 show the results of the test to determine if any difference exists in the responses when the respondents are grouped 
according to (a) gender, (b) years in accounting practice, (c) educational attainment, (d) type of public practice, (e) current 
position, and (f) number of employees. T-Test was used when there were two groups of respondents and F-Test when there were 
more than two groups.  

As shown in Table 11, the computed t-values of 0.390 for CPD activities, 1.243 for CPD providers, 0.811 for enablers of CPD, 
and 0.206 for barriers in CPD are all lesser than the critical t-values at 0.05 level of significance. Thus, the null hypothesis is 
accepted. This implies that the assessments of the respondents have no significant difference when grouped according to their 
sex.  

Table 11.Test of Differences in the CPD Variables When Respondents are Grouped According to Gender 

Variables T-value df LS Crit. 
t-value Decision Interpretation 

CPD Activities 0.390 18 0.05 
0.01 

1.734 
2.552 Accept Ho Not 

Significant 

CPD Providers 1.243 18 0.05 
0.01 

1.734 
2.552 Accept Ho Not 

Significant 

Enablers of CPD 0.811 24 0.05 
0.01 

1.711 
2.492 Accept Ho Not 

Significant 
Barriers in Pursuing 
CPD 0.206 28 0.05 

0.01 
1.701 
2.467 Accept Ho Not 

Significant 
 Legend:  df = degrees of freedom LS = Level of Significance 
   
The CPD activities of the respondents have no significant differences when they are grouped according to their years in public 
practice. This is specifically true with the type of CPD activities, CPD providers, and enablers of CPD wherein the computed F-
values of 0.065, 0.200, and 0.657 respectively did not meet the critical F-values at 0.05 level of significance, thus accepting the 
null hypothesis (Table 12).  On the other hand, the barriers encountered in pursuing CPD activities had a F-value of 2.475 which 
is greater than the critical F-value of 1.701 at 0.05 level of significance with 28 degrees of freedom, thus rejecting the null 
hypothesis.  
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Table 12.Test of Differences in the CPD Variables When Respondents are Grouped According to Years in Public 
Accountancy Practice 

Variables F-value df LS Crit. 
F-value Decision Interpretation 

CPD Activities 0.065 18 0.05 
0.01 

1.734 
2.552 Accept Ho Not 

Significant 

CPD Providers 0.200 18 0.05 
0.01 

1.734 
2.552 Accept Ho Not 

Significant 

Enablers of CPD 0.657 24 0.05 
0.01 

1.711 
2.492 Accept Ho Not 

Significant 
Barriers in Pursuing 
CPD 2.475 28 0.05 

0.01 
1.701 
2.467 Reject Ho Significant 

 Legend:  df = degrees of freedom LS = Level of Significance 
 

As gleaned in Table 13, the computed F-values of 0.596, 0.999, 0.057, and 0.366 for CPD activities, CPD providers, enablers of 
CPD, and barriers in CPD, respectively, were all less than the critical F-values at 0.05 level of significance, thus accepting the 
null hypothesis. These safely mean that the assessments of the respondents on these CPD variables have no significant difference 
when grouped according to their educational attainment. 

Table 13.Test of Differences in the CPD Variables When Respondents are Grouped According to Educational 
Attainment 

Variables F-value df LS Crit. 
F-value Decision Interpretation 

CPD Activities 0.596 18 0.05 
0.01 

1.734 
2.552 Accept Ho Not 

Significant 

CPD Providers 0.999 18 0.05 
0.01 

1.734 
2.552 Accept Ho Not 

Significant 

Enablers of CPD 0.057 24 0.05 
0.01 

1.711 
2.492 Accept Ho Not 

Significant 
Barriers in Pursuing 
CPD 0.366 28 0.05 

0.01 
1.701 
2.467 Accept Ho Not 

Significant 
 Legend:  df = degrees of freedom LS = Level of Significance 
   
Table 14 shows that the computed F-values of 0.49, 0.59, and 0.87 for CPD activities, CPD providers, and enablers of CPD, 
respectively, are lesser than the critical F-values at 0.05 level of significance, thus accepting the null hypothesis. Meanwhile, the 
computed F-value of 2.82 for barriers encountered in pursuing the CPD is greater than the critical F-value of 2.78 at 0.05 level of 
significance with 3 and 56 degrees of freedom, thus rejecting the null hypothesis. These safely conclude that assessments of the 
respondents in the first three variables have no significant difference. However, a significant difference was found in terms of the 
barriers that were encountered in pursuing the said activities when the respondents are grouped according to the type of practice 
the respondents belong. 

Table 14.Test of Differences in the CPD Variables When Respondents are Grouped According to the Type of Public 
Practice 

Variables F-value df LS Crit. 
F-value Decision Interpretation 

CPD Activities 0.49 336 0.05 
0.01 

2.87 
4.39 Accept Ho Not 

Significant 

CPD Providers 0.59 336 0.05 
0.01 

2.87 
4.39 Accept Ho Not 

Significant 

Enablers of CPD 0.87 348 0.05 
0.01 

2.81 
4.24 Accept Ho Not 

Significant 
Barriers in Pursuing 
CPD 2.82 356 0.05 

0.01 
2.78 
4.17 Reject Ho Significant 

 Legend:  df = degrees of freedom LS = Level of Significance 
  
As stated in Table 15, the computed F-values of 0.43, 0.98, and 0.78 for CPD activities, CPD providers, and enablers of CPD, 
respectively are less that the critical F-values at 0.05 level of significance, thus accepting the null hypothesis. On the other hand, 
barriers encountered in pursuing the CPD activities obtained an F-value of 2.62 which is greater than the critical F-value of 2.45 
at 0.05 level of significance with 4 and 70 degrees of freedom, thus rejecting the null hypothesis. These safely imply that the 
assessments of the respondents with respect to the first three variables have no significant difference.  In contrast, a significant 
difference was found in terms of the barriers the respondents encountered in pursuing the CPD activities when grouped 
according to their current position in the public accountancy practice. 
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Table 15.Test of Differences in the CPD Development Variables When Respondents are Grouped According to 
Current Position 

Variables F-value df LS Crit. 
F-value Decision Interpretation 

CPD Activities 0.43 445 0.05 
0.01 

2.59 
3.79 Accept Ho Not 

Significant 

CPD Providers 0.98 445 0.05 
0.01 

2.59 
3.79 Accept Ho Not 

Significant 

Enablers of CPD 0.78 460 0.05 
0.01 

2.53 
3.83 Accept Ho Not 

Significant 
Barriers in Pursuing 
CPD 2.62 470 0.05 

0.01 
2.45 
3.65 Reject Ho Significant 

 Legend:  df = degrees of freedom LS = Level of Significance 
 
The assessments of the respondents on the four CPD variables have no significant difference when grouped according to the 
number of employees in the organization. These are shown in computed F-values of 0.860, 0.759, 0.110, and 0.329, which are all 
lesser than the critical F-values at 0.05 level of significance (Table 16). Thus the null hypothesis is accepted. 

Table 16.Test of Differences in the CPD Variables When Respondents are Grouped According to the Number of 
Employees in the Organization 

Variables F-value df LS Crit. 
F-value Decision Interpretation 

CPD Activities 0.860 18 0.05 
0.01 

1.734 
2.552 Accept Ho Not 

Significant 

CPD Providers 0.759 18 0.05 
0.01 

1.734 
2.552 Accept Ho Not 

Significant 

Enablers of CPD 0.110 24 0.05 
0.01 

1.711 
2.492 Accept Ho Not 

Significant 
Barriers in Pursuing 
CPD 0.329 28 0.05 

0.01 
1.701 
2.467 Accept Ho Not 

Significant 
 Legend:  df = degrees of freedom LS = Level of Significance 

 
CONCLUSIONS AND RECOMMENDATIONS 

 
The number of providers should be expanded to include more of those in the provinces. Relatedly, provincial colleges, 
universities, and training centers are qualified and ready to undertake the tasks of offering CPD programs. This will address the 
issue of time and cost among the practitioners. In the same vein, the CPD providers should enlarge their program offerings to 
include online courses, graduate studies, research and publication. In that way, the CPAs will have more choices and could 
minimize time and cost problems. 

There is a need to enhance the value of CPD in the workplace. The providers could offer new approaches to training, such as 
experiential learning processes and learning on the job. In addition, they could offer more useful subject matters such as 
computer software, work improvements, and performance enhancement. Providers should also undertake more reliable 
evaluation techniques, the results of which become the bases of improving the succeeding conduct of training. Findings and 
observations about the previous training should be properly and extensively taken up by the training service providers as part of 
management issues and concerns. Providers should also conduct training needs analysis to ensure that training offerings are 
aligned with the competency requirements in the market. 

One policy recommendation of the study is to establish mechanisms towards output-based CPD. A rudiment in training programs 
is an assessment of the competency of the public practitioners by way of testing. This output-based CPD measures learning and 
not the inputs to learning. In addition, there is a need to develop a national framework for CPD. This should be geared towards 
reinventing the CPD perspective from a matter of requirement to that of capacity building and competency enhancement. The 
framework shall define the long-term goals of CPD, the thrusts and priority areas, the competency maps, and shift towards 
output-based measurement. 
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